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Global Diversity, Equity and Inclusion Statement

At Czarnikow Group Limited (‘CZ’ or ‘the Company’), we believe that a workforce which reflects the
diversity of the communities, cultures and markets in which we operate strengthens our organisation.
Diverse perspectives enhance decision-making, encourage innovation, and support our ability to
attract, develop and retain talent in a competitive global environment.

We value every individual for their skills, experience and contribution, and we are committed to
creating an inclusive working environment where all people are treated with dignity and respect. We do
not tolerate discrimination, harassment, bullying or victimisation of any kind.

Our Commitment to Inclusion

We are committed to providing equal treatment and fair opportunities for all, regardless of personal
characteristics, background or circumstances. This commitment applies across all jurisdictions in which
we operate and is implemented in accordance with applicable local laws and regulations.

Our commitment includes, but is not limited to, fairness and respect irrespective of:

A\

age
disability or long-term health conditions

sex, gender identity or gender expression

sexual orientation

race, colour, nationality, ethnic or national origin
religion, belief or non-belief

marital or civil partnership status

pregnancy, maternity or parental status
socio-economic background
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caring responsibilities

Y

any other characteristic protected by applicable local law

We recognise that legal definitions and protections differ across countries. Where local legislation
provides additional protections or rights, those will apply alongside this statement.

Dignity, Respect and Non-Retaliation
No individual will be subjected to disadvantage, retaliation or any form of detriment for:

» raising concerns in good faith
» reporting or challenging discrimination, harassment or unfair treatment
» supporting another individual who raises such concerns

All concerns will be taken seriously and addressed in a fair, respectful and appropriate manner.

Scope of this Statement

This statement applies globally and covers all individuals working for or on behalf of CZ, including:
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> employees (permanent, fixed-term and temporary)
> agency workers and contractors
> consultants, freelancers and service providers

It applies to all work-related situations, including:

> working at Company premises, remotely or while travelling
recruitment, selection and onboarding

training, development, performance management and promotion
terms and conditions of engagement

work-related events and social activities
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situations where individuals act as representatives of the Company (including external events,
networking, communications and social media)

Supporting Policies and Accountability

This statement is supported by local and global policies addressing respectful behaviour, bullying,
harassment, discrimination and grievance resolution. These policies set out the processes for raising
concerns and the steps the Company will take where behaviour falls short of expected standards.

Allindividuals working for or on behalf of CZ are expected to uphold the principles outlined in this
statement and to contribute to a respectful, inclusive and supportive working environment.

Governance

This statement was developed at the request of, and approved by, the Board of Directors.

For and on behalfzf Ccz
Signature: D- .

Date: ll/oB/’LO’?—"
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