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CZ Supplier Code of Conduct

1. Introduction and Scope

CZ is dedicated to acting with integrity and working with responsible suppliers to ensure that
our business practices meet the highest standards. We have developed our internal Code of
Business Conduct which can be found here: CZ Business Code of Conduct.

We strive to promote environmentally, socially, and economically responsible actions across
our business and along the entire supply chain. This includes engaging with our Suppliers.

This Supplier Code of Conduct (“The Code”) covers core standards we expect all Suppliers of
Czarnikow Group Limited (““CZ’) and all CZ entities to comply with.

The Code shall be reviewed and updated by CZ at least annually to ensure compliance with
current regulations and organisational standards. CZ will update its Suppliers if there are any
significant changes to the Code.

2. Definitions
The key definitions outlined in this Code are:

2.1.Supplier
A company, partnership or individual(s) that provides goods or services to CZ.

2.2. Employee
Any individual whom the Supplier employs, hires, or engages.

3. Labour and Human Rights

3.1. Forced Labour

CZ expects Suppliers to comply with the Universal Declaration of Human Rights (UDHR) and any
applicable local and national laws. Suppliers must not engage with any form of slavery or forced
labour. This includes, but is not limited to, supporting or engaging or requiring any forced
labour, the use of child labour, bonded labour and prison labour. All work must be voluntary,
and employees should have the freedom to terminate their employment.

3.2. Child Labour

In accordance with the International Labour Organisation's (ILO) Declaration on Fundamental
Principles and Rights at Work, CZ expects Suppliers to adhere to local laws regarding minimum
ages of employment.

CZ expects Suppliers not to employ any employees under the age of fifteen, unless permitted by
local law. Employees under the age of eighteen should not be employed to conduct hazardous
tasks. This includes the operation of heavy machinery or any manual labour which has the
potential to harm a person.

3.3. Wages, Remuneration and Working Hours
In compliance with local laws and regulations, CZ expects Suppliers to provide employees with
fairwages that meet orexceed the minimum legal wage orindustry benchmark standards.


https://www.czarnikow.com/wp-content/uploads/2025/08/CZ-Business-Code-of-Conduct-V2.pdf

Working hours should comply with any applicable local and national laws. Where applicable,
working hours should not exceed 48 hours per week.

3.4. Freedom of Association and Collective Bargaining

CZ expects Suppliers to respect, and not interfere with, the right of employees to decide
whether to lawfully associate with groups of their choice, including the right to form or join
trade unions and to engage in collective bargaining.

3.5. Health and Safety

CZ expects Suppliers to maintain a safe working environment which does not put any employee
at risk of injury or illness. Suppliers should ensure that employees are protected from
occupational hazards, and that the necessary safety equipment and training are provided.

3.6. Discrimination

CZ expects Suppliers to abide by applicable local and national laws and regulations regarding
employment processes. CZ is an equal opportunities employer and expects suppliers to take a
zero-tolerance approach to discrimination within the workplace.

CZ expects Suppliers to not discriminate in hiring, compensation, training, advancement or
promotion, termination, retirement or any employment practice based on race, caste, colour,
national origin, gender, gender identity, sexual orientation, religion, age, marital or pregnancy
status, disability, union membership or political affiliation or any other characteristic other than
the employee's ability to perform the job subject to any accommodations required or permitted
by law.

4. Ethics and Business

4.1. Bribery and Corruption

CZ expects Suppliers to comply with all applicable laws, statutes, and regulations relating to the
prevention of bribery and corruption (including but not limited to the UK Bribery Act 2010 and
the U.S. Foreign Corrupt Practices Act). CZ prohibits all forms of corruption within our business
practices. CZ requires our Suppliers to not engage in any form of bribery and shall not accept,
offer, promise, pay, permit, or authorise, bribes, facilitation payments, kickbacks, or illegal
political contributions or any other unlawful or improper payments or benefits.

4.2. Data Protection and Confidentiality
CZ expects Suppliers to adhere to all applicable data protection laws and regulations, when
processing any personal data.

CZ expects Suppliers to:

* Ensure that all information received from CZ is handled with strict confidentiality and
security.

* Comply with all contractual obligations and relevant laws concerning confidential
information.

Suppliers are required to implement appropriate risk-based technical and organisational
security measures to protect the integrity and confidentiality of all information within their
business operations.

4.3. Sanctions
CZ expects Suppliers to comply with all applicable trade and sanctions laws and regulations,
including but not limited to the UK, EU, and US sanctions regimes.



4.4. Whistleblowing

CZ expects Suppliers to provide mechanisms for employees and stakeholders to report any
unethical behaviour or violations of this Code without fear of retaliation. Suppliers should act
promptly and transparently to address any concerns raised.

5. Environment

5.1. Sustainability

CZ expects Suppliers to comply with all local environmental regulations, legislation, and
industry standards. CZ expects our suppliers to conduct business in line with sustainable
practises.

5.2. Effective Use of Energy, Water and Resources.

CZ expects Suppliers to implement management systems which measure and aim to limit the
environmental impact of their business activities, by minimising waste, pollution, energy usage,
water usage and greenhouse gas emissions.

Suppliers should ensure that waste is disposed of responsibly, in accordance with local laws and
international standards.

5.3. Biodiversity Protection

CZ expects Suppliers to protect ecosystems and biodiversity in areas affected by their
operations. Suppliers should avoid contributing to deforestation, habitat destruction, and other
practices that harm wildlife and natural habitats.
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